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Does the school have an education and care service (ECS)? ]

v

Is the work being performed
within the ECS boundary while it is operating?

A

Does the work involve working with children in regulated employement*? ]

\ 4

Will the person work for more than 7 days in regulated
employment* in a calendar year?

BLUE CARD BLUE CARD NOT
REQUIRED REQUIRED

* Employment is regulated employment if it is of a type that is stated to be regulated employment in schedule 1,
part 1 of the Working with Children (Risk Management and Screening) Act 2000.

ALERT: It is an offence for a restricted person to start or continue in restricted employment and for an employer to employ or continue to

employ a restricted person in restricted employment if they know, or reasonably ought to have known, the person ‘is’ a restricted person,
in accordance with the Act (s1761).

Uncontrolled copy. Refer to the Department of Education Policy and Procedure Register at https://ppr.qged.gld.gov.au/pp/working-with-children
authority-procedure to ensure you have the most current version of this document.
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